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Tacoma Community College

Public Employee’s Retirement System (PERS)
Retirement Plan Choices PERS Plan 2 or PERS Plan 3

Eligible employees are required to participate in either PERS Plan 2 or PERS Plan 3.

Employees eligible to participate in a PERS retirement plan are those who have been hired into an eligible position with a covered employer.  An eligible new position is normally defined as five or more months of 70 hours or more of compensated employment in a 12-month period for 2 consecutive years.  An eligible existing position normally means that the position will continue to be eligible if it requires at least five months of 70 or more hours of compensated service during at least one year in any two year period.
	If you are:
	The retirement plan options available to you are:

	* PERS Plan 2 participant prior to 3/1/2002:
	1) PERS Plan 2
2) PERS Plan 3

	** Eligible as a New Member after 2/28/2002:
	1) PERS Plan 2

2) PERS Plan 3


* PERS Plan 2 participants who choose to transfer to PERS Plan 3 are making an irrevocable decision.  If a decision is made to transfer to PERS Plan 3, there will not be an opportunity to transfer back to Plan 2 at a later date.

** New Members must choose a plan during the first 90 days of eligibility.  New members who fail to actively choose a plan will automatically default to PERS Plan 3.  Once a member is in a PERS plan, the member will not be able to transfer to another plan at a later date.

I certify that I have been informed of the retirement plan options available for my participation.  I understand that the choice I make cannot be revoked during my employment with this college.  I understand that I will automatically default to PERS Plan 3 if I do not submit the retirement enrollment form within 90 days of my eligibility date.
_______________________________

Employee’s Name (please print)

______________________________


___________________
                                                        Employee’s Signature




Date











