OTHER SUBSTANTIVE ISSUES AGREED TO THAT DO NOT REQUIRE NEGOTIATED AGREEMENT LANGUAGE CHANGES

Multiple Labs – management agrees that in the case of science labs where a large lecture class has two labs in order to accommodate the number of students, the part-time academic employee teaching this type of class will be compensated at the rate of 5 credits plus 3 contact hours, plus one hour per week at the professional services rate. For example, using 2000-2001 rates this would equal $3696.00 [$2640 + $792 + $264]. 

Further, for purposes of part-time load, part-time academic employees teaching a 6 hour credit/contact combination plus an 8 hour credit/contact combination with one hour of professional services rate will continue to be considered as within allowable limits for part-time academic load for the quarter.

EMT Rotation/On-call – Management agrees to rotate on-call responsibility equitably between the two program full-time faculty members. Further, management will provide additional clarification regarding position expectations that will assist in better managing workload concerns. Resolution will be in place before Fall Quarter, 2001

Internship Supervision – Management agrees to establish guidelines comparable to current practices for equitable payment and/or release time to address workload concerns. Resolution will be in place before Fall Quarter, 2001

Nursing Clinical Supervision – recognizing that current practice accounts for 60-minute hours at 17 hours per week, management will strive for arranging clinical supervision workload to 16 hours per week. 

(NOTE: 2/17/2005 This relates to full time faculty who are also teaching a class or have other additional duties as part of their full time load. This does not change the load limits of 20 contact hours per week as noted in the faculty negotiated agreement.)
ESL Program Chair – management agrees to provide Program Chair role with up to 20 hours per week clerical support. Program chair role may be provided as 1/3 release time for full-time position or supplemented to the program as a part-time Program Chair. Resolution will be in place before the next academic year.

PE Department Chair – management agrees to evaluate duties being performed that are outside of the standard department chair responsibilities and to provide additional compensation for extra duties assigned. Resolution will be in place before Fall Quarter, 2001.

Initial Placement – management agrees to clarify definitions for salary placement and to put in writing guidelines that reflect current practices. Resolution will be in place before Fall Quarter, 2001.
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