MEMORANDUM OF UNDERSTANDING

Addendum to the WCCW Negotiated Agreement

Tacoma Community College (TCC) and TCC Federation of Teachers

Part-time Corrections Academic Employee

Full-Time Corrections Academic Employee Definition for Purposes of Part-time Corrections Academic Employee Benefit Eligibility

The Tacoma Community College (the “College”) and the Tacoma Community College Federation of Teachers (TCCFT) hereby enter into and agree to the following memorandum of understanding.

Background:

Part-time corrections academic employees are currently paid for in-class teaching assignments under section 4.81 Part-time Salary Schedule, at the instructional contact hour rate which corresponds to the professional services rate for non-corrections academic employees. The full time definition for this category of pay, as submitted by the College to the State, is currently 35 hours per week. The state’s criterion for benefits eligibility is 50% FTE, and only in-class teaching hours may be counted. Under this criterion and definition, part-time academic employees paid under the Other Professional Services category must have an average of 17.5 in-class teaching hours per week per quarter, for two consecutive quarters, in order to qualify for benefits. Since the full time definition for Other Professional Services includes hours attributed to non-in-class teaching hours it is the desire of the College and TCCFT to revise this definition for the purpose of benefit eligibility specific to part-time corrections academic employees being paid for in-class teaching hours at the Instructional Contact Hour rate.

Resolution:

For the purpose of benefit eligibility for part-time academic employees paid at the Instructional Contact Hour rate, the definition of full-time teaching academic workload shall be equal to 30 hours of in-class instruction per week. A part-time corrections academic employee is therefore eligible for benefits upon reaching 15 hours of in-class instruction per week. This change is effective July 1, 2003 with implementation of representation of WCCW academic employees by the faculty union.

This agreement maintains current practice as established by the non-corrections academic employee negotiated agreement.

Approved by Bruce Sydow__________________

February 17, 2004
Bruce Sydow, President of TCCFT



Date

Representing the TCCFT

Approved by Shane Conway_________________

February 16, 2004
Shane Conway, Vice President College Services

Date

Representing College Management on Behalf of the

Board of Trustees

