Classified Staff Council
Sept 15, 2020

CSC MEETING MINUTES
Meeting (ZOOM) TIME: 3:30 pm

1. Meeting was called to order at 3:30 pm.

2. Attendees: Dr. Ivan Harrell, Angela Wheeler, Adrienne Scarcella, Susan Bennett, and Molly Hagan.

3. Two questions for Dr. Harrell were the about adjuncts being guaranteed a course schedule and receiving a salary increase. Were presented to President Harrell.
a. Dr. Harrell mentioned that it is difficult to give adjuncts a steady course load to teach.  Dr. Harrell reported that our adjuncts were included in receiving 3% COLAs along with their faculty colleagues this last July.  While they do not receive successive pay increase for the coming years, they are included in faculty union’s requests for salary increases.


Classified Staff Salary Survey
A classified staff survey was given to them in August regarding balancing work and having their children at home.
Percentages came back with differently worded questions regarding the level of stress for our classified staff workers working from home.

84% said this situation was a source of stress for them.

Also 84% said   they felt supported by their supervisors. 

 Our staff mentioned the web page was helpful with community resources.   Also, Dr. Harrell mentioned that Clay Kraus. IT Manager has set up a Microsoft Teams to help TCC workers being educators at home.
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